
Title IX Informal Hearing Process

Informal Hearing Begins

Title IX Coordinator reviews all statements 
and evidence presented

Is an employee accused 
of sexual harassment of a 

student?

Proceed to Formal 
hearing process

Proceed to Informal 
Medication

Disciplinary action may not be needed if an 
agreement between the parties and the 

University is reached

Disciplinary action may include, but may not 
be limited to warning, reprimand, loss of 
priviledges, educational sanctions, and 
restriction of eligibility to represent the 

University at official functions, suspension, 
or termination 

The student or employee or both may 
withdraw from the Informal Mediation 

process at any point and resume with the 
Formal Hearing process

NoYes

Did both parties agree 
upon informal mediation 
using written consent?

Proceed to Formal 
hearing process

Proceed to Informal 
Medication (the 

process is confidential)

NoYes


